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Req. No. :

K16U 1189

ll Semesler B.Com. Degree (CCSS - Reg./Supple.Improv.)
Examination, lMay 2016

CORE COURSE IN COMIVIEFCE
2804 COM : Human Resource lManagement

(2014 Adm. Onwards)

Time : 3 Hours Mar Marks : 4a)

Answerall. Each caries % mark.

l. Whaldoyou mean byHRl,l ?

2. Whal isjob ana ysis ?

3. Whal is suspension ?

PART B

Answerany lour. Each carriesone mark.

5. What is HRdeveopmeni?

6. State hvo limiralions ofHRplanning

7. What is employee select on ?

8 What is iniernshlp lraining ?

I Whai is perlormance appraisal ?

10. Whal is relrenchmeni ?
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PART-C

Answerany six. Each carriesthree marks

11. Exp aln the funclion oilra'ie union.

12. Expa n the meils and demerltsof Halsayplan.

13. Descr bethe obieclives ol wage and salary adrninistralion.

14. What are lhe advanlages oljob evalual on ?

15. Exp a n the s gniticance ofiraining in HBD.

16. Descrlbethe conlenls ofan lnducilon programme.

17. Descrbe exiernalso!rces ot recruilrnenl

18. Expain lheq!a ties oiHBl/lanager.

PAET D

Answeranyiwo Each carr eseight marks.

1 9. Describe ihe essentials of a sound wage .cenlive scheme.

20. Severa methods and lechn qLres are used Jor evalualing employee pedormance.
Explain.

21. Define HBD andexplain ils needandsgn Icancein modern organ isal ons.
(2:8=16)


